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  Summer Student Innovations  
 
 
 

A)  Option 1:  Summer Work Experiences  
 
Objective 

 Focuses on Indigenous students by providing work experiences and developmental 
learning experiences during the summer months to students who will be returning to 
school in the fall.  The overall purpose is to assist students in preparing for their future 
entry into the labour market.  Every effort should be made to place the youth in industry-
related or fields of study for employment opportunities. 

 
Eligible Participants 

 Eligible participants must be registered full-time students at a senior high school (grade 
12) or at a post secondary institution during the preceding academic year who intended 
to return to school on a full time basis in the next academic year.  Students must be 
legally entitled to work in Canada and not have another full time summer job. 

 No preference may be given to the selection of participants who are immediate family of 
sponsor, director or senior officer of the employer. 

 The minimum age of participants is fifteen (15) years of as of first day of placement. 
 
Guidelines 

 Assist students by providing in summer employment.  Do this by providing wage 
contributions to employers who create incremental jobs for students. 

 Eligible proposals must show that they provide a quality experience that prepares 
students for future labour market participation or their related field of study. 

 The Employer must also provide students with the necessary supervision, safety 
orientation and equipment, learning and work experience 

 
Financial Assistance 

 Wages may be reimbursed to a maximum of provincial minimum wage limits, 

 The employer’s share of Mandatory benefits (EI, Canada Pension Plan (CPP) and 4% 
Vacation Pay) and Worker Compensation Board (WCB) premiums will be reimbursed at 
100% of the benefits associated with the wage contribution for non-profit organizations  
and up to 50% (of the subsidy) to private sector and revenue generating businesses.  

 Employers/sponsors are responsible to contribute to the overhead costs. 
 
Duration 

 Minimum four (4) weeks per participant 
 
 
B)  Option 2:  Community Enhancement/ Innovations  
 
Objective 

 Promotes Indigenous Student involvement in community enhancement and/or cultural 
projects.  The overall purpose is to provide students with valuable work experience in a 
safe, healthy environment. 

 Supports summer work related experiences in Community Service.  Some examples are; 
Environmental Projects, Cultural Camps, Fishing Camps, recreational projects, services 
for the Elderly, research projects, small business development camps, etc. 

 
Eligible Participants 

 No preference may be given to the selection of participants who are immediate family of 
a sponsor, director or senior officer. 
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 The minimum age of participants is fifteen (15) years old as of first day of placement. The 
applicant must follow provincial and federal laws 

 
Guidelines 

 Applicants are obligated to ensure that successful hires of youth related projects (i.e. 
coordinators of camps) undergo a criminal record check. 

 Eligible proposals must show that they provide a quality experience that give the 
participants maximum learning, growth and community service experience. 

 
Financial Assistance 

 Reimbursement will be provided up to a maximum of thirty-five (35) hours per week.   

 The maximum subsidy is $14.00 per hour. 

 The employer share of mandatory benefits (EI, CPP and 4% Vacation Pay) and WCB 
Premiums will be 100% of the benefits associated with the wage contribution. 

 Overhead costs that may be included. 
 
Duration 

 Minimum of four (4) weeks 
 
 
C)  Option 3:  Building Certification Skills  
 
Objective 

 Provides opportunities for Indigenous students to participate in skill building exercise by 
achieving certificates such as Superhost, First Aid Training, Tourism, Peer Counselling, 
Swimming/Water Safety, Wilderness First Aid, Forestry and industry required certificates. 
The goal is to assist summer students to access opportunities requiring specified skills. 

 This option allows short term training experience, taught by qualified instructors, to 
enhance personal and career preparation development. 

 
Eligible Participants 

 The participants must be a minimum of fifteen (15) years old as of first day of placement 
and registered full-time in a senior high or post secondary institution during the preceding 
year that intend to return to school full time. 

 
Guidelines 

 Eligible proposals must show that they provide a quality experience, which provides skill 
development and will contribute to maximum learning and growth. 

 The training could be a minimum of three (03) hours/participant up to a maximum of two 
(2) weeks/participant or sixty (60) hours. 

 Once each training module is completed, a certificate of completion should be issued to 
all successful participants. 

 
Financial Assistance 

 For group purchases, every effort should be made to negotiate reasonable costs with the 
training agency. 

 The course costs will include the instructor fees, travel costs, materials, supplies, and 
equipment. 

 There may be a participant travel cost of $50. /week available based on exceptional 
circumstances that must be identified during negotiations between the applicant and  
PGNAETA.  Requests for participant travel must be accompanied by a rationale. 

 
Duration 

 Negotiable 


